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ESG Summary Report 2022



Our a m b it ion  is  
t o  le a ve  t h is  
p la ne t  in  a  
b e t t e r s t a t e  for 
fu t ure  Sout h  
Aus t ra lia ns .

Celsus is committed to making a difference through Environmental Social 
and Governance (ESG) strategy, policy and delivering real change and 
innovation at the Royal Adelaide Hospital (RAH).

At Celsus, we have the capacity and capability to leverage off the amazing 
facility and the talent of our key partners and subcontractors and the 
broader ESG innovators. The year has seen several milestones achieved and 
will set the platform for Celsus to grow its commitment to ESG. 

Celsus is pleased to present its ESG Annual (Summary) Report 2022
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Our ESG St a t e m e nt

Celsus is committed 
to building 
environmental 
sustainability, social 
responsibility and 
effective corporate 
governance into all 
aspects of our 
business. 

Our ESG policy reflects 
our commitment to 
improving how our 
business decisions and 
policies address 
opportunities for 
sustainability. Celsus' 
ESG policy covers all 
employees, including 
executives, officers, 
and directors of the 
Company.

As we look ahead to 
the future, Celsus will 
continue to be 
transparent and 
remain focused on 
expanding our 
sustainability efforts 
including aligning with 
the United Nations 
(UN) – Sustainable 
Development Goals 
(SDG’s).



Celsus commits to an environmental 
strategy that delivers on Net Zero 
emissions by 2050 and 50% 
reduction by 2030. Celsus has:

Celsus 
Environmental 
Strategy & 
Initiatives

• Comple ted  submis s ion of the Global 
Real Es tate Sus tainab ility Benchmark.

• Des igned  and  implemented  a 
Ce lsus ESG risk matrix.

• Created  an Executive  Sus tainab ility role  
to d rive  the  ESG s trategy.

• Revised  and  implemented the Ce lsus  
ESG Policy.

• Engaged with CALHN in identifying 
opportunitie s  to work toge the r on 
p rojec ts that align with the  Ce lsus  
Environmental Strategy. For example , 
commenc ing a d ry was te trial 
to reduce landfill.

• Partne red  with Spotle s s  and  DXC 
Technology to identify and  
unde rtake sus tainab le approaches  in 
the  areas  of maintenance  and  
life cyc le works .



Celsus commits to being a socially responsible 
employer by fostering an environment of diversity 
and inclusion across our business, with a focus on 
empowering women and minorities, operating 
ethically and supporting our local communities. 
Celsus will continue to align with the UN SDG’s by 
endorsing and enacting the following practices: 

Celsus Social Policy & Strategy

• Preservation of human rights; and avoidance of 
any complicity in human rights abuses;

• Equity, diversity and inclusion 
amongst employees;

• Non-discriminatory employment practices;
• Policies promoting employee training 

and development;
• Ensuring there is no exploitation of child labour 

or indentured servitude; and
• Systems for managing health and safety.

Celsus has a 60:40 split of female to male mix and a 
range of nationalities and backgrounds. Celsus also 
supports the CALHN Indigenous Employment 
Strategy in providing a culturally safe workplace.
Spotless and DXC Technology also 
have employment policies and practices 
that support and encourage diversity and 
inclusion in their workforce.
Celsus complies with all our work, health and safety 
obligations (including reporting). From construction 
through to operations Celsus has stepped in when 
any issues have been identified.



A key initiative during the year was the 

mothballing trial of the Cogeneration Plant 

which uses natural gas to generate 

Electricity used across the Facility. This 

enabled the reduction of fossil fuels 

(natural gas) consumed within the Facility 

by 43%. By purchasing the electricity from 

a grid (South Australian electrical grid in 

FY21 was made up of an average of 61.8% 

renewable electricity) has enabled the 

Facility to reduce Greenhouse Gas 

Emissions by 28%, which is equivalent to 

2,776 cars off the road.
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Le s s  Gre e nhous e  Ga s  Em is s ions

The average annual emissions from a car is calculated to be 2.44 tones of CO2. This is derived from estimates by the National Transport Commission of the CO2 
emissions for a new light vehicle sold in Australia in 2017, and the reported average kilometers travelled by a motor vehicle for the 12 months ending 30 June 2018 by 
the Australian Bureau of Statistics.
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FY2022 realised an increase in the overall total waste discharged at the RAH. The increase in waste going to landfill is mainly attributed to the 
increased use of Personal Protective Equipment (PPE) for the management of COVID 19 within the Facility. The Facility experienced several 
surges in infections during the year necessitating the increased use of PPE by clinical and operational staff. The increased consumption and 
the corresponding increase in PPE waste prompted a dry waste trial to be undertaken to enable any dry waste including PPE to be recycled.

More  Wa s t e  Dive rt e d
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Up to 41% of the water used within the Facility is made up of recycled water. This is achieved by harvesting rainwater from the roof 
tops and receiving recycled water from the water utility supplier. Water usage increased in FY2021 due to the Facility occupancy
increasing from 103.5% in FY2021 to 114% in FY2022.
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Pot a b le  Wa t e r & Re c yc le d  Wa t e r
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Wa lk a  Mile  in  My Boot s
Held just after National Homelessness Week, the Hut t  St  Ce nt re  Wa lk 
a  Mile  in  m y Boot s is an annual fundraiser to support those living 
rough or experiencing homelessness in Adelaide SA
.
Celsus elected to support this charity as homelessness is such a 
prevalent issue in Adelaide and one that can potentially be addressed 
through applying the right resources and support 

In 2021 Celsus employees individually sought sponsors and fundraised 
to walk and raise both awareness and funds for the Hutt St Centre.  
The Hutt St Centre is a place of connection and support, where people 
at risk of or experiencing homelessness are empowered to rebuild 
their lives, rediscover their identities and reunite with those who love 
them.

The Hutt St Centre walks alongside people on their journey toward 
homefulness – a word used to describe the feeling of safety, control 
and confidence that comes with having a place to call home.

The Hutt St Centre provides a shower, a meal, and a charged phone. 
More than 20 visiting services also provide support ranging from 
medical check-ups to financial counselling.

And with a focus on the future, the Hutt St Centre connects people 
with housing, education and employment opportunities to build the 
skills and confidence to change their circumstances for good.

The Celsus team raised $4,500 in 2021 and has already signed up to 
again support this very worthwhile charity in 2022.
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The Hospital Research Foundation Group (THRFG) 

supports world-class medical research and patient 

care activities from pregnancy to end-of-life and all 

the devastating diseases in between. THRFG 

supports more than 50 areas of medical research 

and provides services to improve the health and 

wellbeing of our community.

The THRFG raised an incredible $554,000 on the day 

to save and change lives in South Australia. Celsus 

donated $5,000 to this great cause.

These funds will help fight for cures, research and 

improved healthcare and services in our community.

The  Hos p it a l Re s e a rc h  
Found a t ion  Giving Da y 
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This Sustainability Report has been prepared for the purpose of providing investors with information regarding our approach to sustainability for our business. It has not been prepared as financial 
or investment advice or to provide any guidance in relation to the future performance of Celsus. 

This Report contains forward-looking statements and statements of opinion. These may include statements regarding sustainability plans and strategies, the impact of climate change and other 
sustainability issues, energy transition scenarios, actions of third parties, and external enablers such as technology development and commercialization, policy support, market support, and energy 
and offsets availability. Any such statements are made only as at the date of this Report. Readers are cautioned not to place undue reliance on such statements, particularly considering the long-
time horizon which this Report discusses and the inherent uncertainty in possible policy, market and technological developments.

No representation or warranty is made regarding the accuracy, completeness or reliability of the forward-looking statements or opinions contained in this Report, or the assumptions on which either 
is based. All such information is, by its nature, subject to significant uncertainties outside of the control of Celsus, and actual results, circumstances and developments may differ materially from 
those expressed or implied in this Report. Except as required by applicable laws or regulations, Celsus does not undertake to publicly update or review any forward-looking statements, whether as a 
result of new information or future events. To the maximum extent permitted by law, Celsus and its officers do not accept any liability for any loss arising from the use of the information contained 
in this Report.
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